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Call Center: 8006
Email: ask@mohre.gov.ae

Happiness Center Tawteen, RAK
RAK- Dafn Elkhour district

Cornish Algwasem St.
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Enrollment Process:

1.Sign in through Tawteen Gate and follow up the
job vacancies ads.

2. Participate in open days, identify
establishments and make job interviews.

3.0nce passing the interview, visit the
establishment after being contacted by them to
finalize procedures.

4.Sign a training contract and a personal
undertaking to issue the permit (If the candidate
did not respond within 5 days, he/ she shall be
given a grace period of 15 days to report to
Tawteen Centers).

5. Follow up the application electronically and
ensure that the following documents required
for attending the training are complete:

e The applicant’s CV

* A Copy of Family Book (Khulasat Al Qaid)
* A Copy of Emirates ID

e Academic certificate

. Joining the establishment and attending the

orientation workshop.

. Receiving the individual development plan

(IDP).

. Participating in the program and making the

best use of the career development
opportunities offered by the establishment.

. Receiving a certificate of experience.

Note: the teams in the Ministry of Human
Resources and Emiratization shall follow up
the results of interviews. The candidate who
fails to pass the interview shall be contacted
by the Occupational Guidance Department to
receive support and guidance.

Trainee’'s commitment towards the establishment:

e QOrienting himself thoroughly with establishment’s work, organizational structure, fields and

working mechanisms such as policies and processes.

e Reviewing employees’ manual and making enquiries about any laws applicable in the

establishment.

e Adhering to the line manager’s feedbacks and establishing a deep understanding of the job

description of the target position.

e Committing to the IDP in the target sector, thus leading to developing skills.

e Complying with the terms and conditions of the contract ,including office hours and annual
vacations application processes as per the applicable system of the establishment, given that all
other vacations are subject to the law regulating work relations.

e Utilizing the health insurance as per the applicable system of the establishment.



Overview of the Program:

With the support of The Ministry of Human Resources and
Emiratization, fresh Emirati graduates can attain
opportunities of training in the private sector, in order to
gain the skills and experiences in vital economic sector,
and to increase their future hiring opportunities in the early
years of their careers. The establishments shall support the
fresh graduates according to a specialized individual
development plan (IDP), for a training period varying from
6 to 18 months, during which each graduate shall receive
a minimum monthly reward of AED (6000).

Participation Criteria:

e Emirati graduates of the last three years batches
preceding the date of applying to the training.

® Holding the degree of diploma, higher diploma,
bachelor or any higher educational degree.

e Has not been on a job for a period over one year.

— o
——
r

Program’s objectives:

¢ Fresh graduates receive training
opportunities in the private sector.

¢ Developing national skills and
competencies in line with the
labour market requirements.

¢ Providing fresh graduates with
the opportunity to identify job
requirements and build their
careers in different economic
sectors.

® Providing the establishment with
the opportunity to closely identify
the potentials, talents and skills of
the graduates; thus, enabling
them to secure permanent jobs.

e Creating career paths that
enhance the opportunities of
participants in field training, as
well as the fresh graduates to
secure jobs.




According to UAE vision 2021 that aims at increasing the participation of citizens working in the
private sector to build a knowledge and innovation-based economy that relies on creative competent
Emiratis, the Ministry of Human Resources and Emiratization has launched the “Graduates’
Experience” Program, according to the Ministerial Resolution No. 215 of 2019, in order to keep up
with the labor market’s needs (demand) with the high education outputs (supply) and to achieve
career incorporation for fresh graduates in the target occupations in different economic sectors. This
will enhance the participation of the national manpower through comprehensive training programs
that meet the private sector’s job requirements ,and will contribute to the development of specialized
and behavioral skills among fresh graduates.




Graduates’ Experience Program
Fresh Graduates’ Manual
This manual aims at providing private sector’s establishments with all the required

information regarding Graduates’ Experience Program and introducing them to the
terms and conditions upon hiring a graduate trainee.
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